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“At OFE, everything seemed to fall into place as | prepared to re-enter the workforce — my family life, my nances and my future. It was a positive

EMPLOYMENT ASSISTANCE SERVICES life-changing experience” - Matt
A three-year Research Study conducted from February 19, 2007 to February 18, 2010
The SOC Model, is an innovative approach to respond to TFMG F6DBDZ .PUJWBUJPOBM *OUFSWJFXT BSF
motivational issues facing job seekers, with the potential to one-on-one basis to elicit change talk, resolve ambivalence
resolve ambivalence and transition individuals towards an and create an action plan.
e ective job search and sustainable employment. _
Observations (May 2007 - February 2009)
Innovation tThe study group saw a 29% decrease in release numbers
The study uses a previously untested approach to increase as compared to the control group.
OFE MAIN OFFICE OFE COMMUNITY OFFICE the labour market participation of those currently underem- t:l—h;li:aljr:yairzgrzsz\r/(\;(?tiztoh/oelr:;ﬁ?jle |rr:)employment
. . . u up.
Opportunities for Employment (OFE) o ers a range Computer Literacy for Employment The OFE — Community O ce, located at 561 Ellice Avenue, in the Employment Development Certi cates ployed or unemployed tAn extrapolation ‘;re dicts & 22% gairﬁn th'i’e employment
of free services for Winnipeg job seekers and De\{elopment . _ heart of the Spence Area in Winnipeg's West End, o ers free job When enrolled in programming with our Community O ce, int . rates when the interventions are available for all partici-
employers. Our goal is to prepare individuals for the Available modules include: search assistance and a variety of workshop options to enhance and upon recommendation of an Employment Consultant as nierventions o .
. t 8BJOEPXT 0OQFSBUJOH &OWJSPONFOU - ) y Pop P ploy ] Participants are assessed at various intervals to determine pants.
labour mark.et and corTr?ect them with employers t *OUESOFU 6TBHE the employability of job seekers. part of an Employment Development Plan, job seekers may their stage of readiness. Participants who are considered to tTthe study group saw a 31% increase in six-month
who are actively recruiting. Microsoft O ce modules available: Conti f Servi ha\{e access to the ceril cate workshops available th.rough OFE's be in pre-contemplation, contemplation or preparation are employment retention numbers as compared to the
(basic, intermediate & advanced levels): OPtlnuum 0 erwcesl _ Main O ce at 352 Donald Street. These workshops include CPR referred to a stage appropriate intervention. control group.
The following certi cates are available when enrolled t 8PSE t OVUMPPL Our employment services are one part of a continuum of BOE 'JSTU "JE 'PSLMJGU OQFSBUPS T $FSUJ6DBUF 8).*4 BOE UIF Activities include workshops designed to create and explore
in programming: (Length: 1 day) t &YDFM t "DDFTT services available in the Spence Neighbourhood. Responsible Alcohol Server's Certi cate. ambivalence, increase self-con dence, and develop For more information, please call OFE at (204) 925-3490.
prog 9 gih: y t IPXES1PJOU four sta is able to provide information and referrals to other ' ’
t $13 #BTJD - JIG F 4B W FS -FWFEM $ community agencies based on your needs. Other services include:
t 3FTQPOTJCMF "MDPIPM 4FSWFShT $ 0 U families, food security, housing, etc. tA dailv breakfast proaram B THE STAGES OF CHANGE FOR PERSONS WITH A DISABILITY - A2 YEAR PILOT PROJECT
t SPSLQMBDF )B[BSEPVT .BUFSJBMT *b&PNdu5EeMZ KPC TFBSDI ally breakiast prog . _
4ZTUFN 8).*4 t /JEUXPSLJOH PQQPSUVOJUJFT tHaircut gift certi cates Work Readiness Assessment and Development Who can apply:
‘ ' ) t +P EBS H TUBODE t*OUESWJIEX DMPUIJOH 6TJOH UIF 4UBHFT PG $IBOHF .PEFM XF QPBHAparEmus beJ.F O U-
t ' PSLMJGU OQFSBUPShT $FSUJO6DBUF ) *5OI L%IF;T% 6\/‘] F?Xé%c%%g%%% UIPO {*OEJWJEVBM JOUBLF BOE FN QMPZNFOU BT TfE'rI;]'FI;I(I)\Iygr 2 18sentations centered pre-employment services to assess and develop 18 years of age or older
(includes 2 weeks of job search preparation) t 3FTVNF EFWFMPQNFOU tone-on-one employment consultation tReferrals to other community agencies the desire of participants to seek meaningful work. {3FDFIWJOH &*" EJTBCIMJUZ CFOFSUT BOE PS
t %BIJMZ KPC MEBET %Dailyjob leads and guidance . | ) N t\};vgf;i(tjf;ei;/?r?:tg?;lol;e\?vr:ss;gglon Program
Combines life-skills based group learning activities t %JSFDU BDDFTT UP FNQMPZFST Employer forums How to get started Working one-on-one W_Ith a facilitator, participants can tLiving wi i isabili
, o - : t %BIJMZ NPUJWBUJPOBM TFTTJPOT . . safely explore the ambivalence they may be experiencing in Living with a diagnosed disability
with speci ¢ skill development. This program is for Workshops Register today to start right away! SEMBUJPO UP FOUFSJOH UIF MBCPVS NBSL %ﬁfqug%wglwtl%né%vwrg 0 4UBHET
individuals who have never worked in the past, have t Meet with your Employment Consultant ) i o eeling unsure about seeking tramning or employment
done short-term iob activities or need to make maior t $PNQVUEST t 3ETVNE 1SJOUJOH Resume Development of Change interventions, the participants attend workshops
- . J t 1IPOFT 'BY .BDIJOFT { FTTBHJOH 4Fsw JpofLeter writing futend workshops and motivational interviews to support forward movement Referrals can be emailed to ofe4change.ca
changes in career direction. : : ob Search Skills Develop your resume and a cover letter ge-
t 00 TIUF 4VQQPSU 4UBO t +PC -FBET

and personal development. [ - .
Begin your job search p p Applicants please call (204) 925-3490



